Objective: Whereas prevalence of elder financial mistreatment has received increased attention over the past decade, health and mental health correlates are rarely studied. Thus, the potential relevance of financial abuse to mental health and perceived health is relatively unknown, and the objective of this article is to illustrate this relationship. Method: The second wave of the National Elder Mistreatment Study used random digit dialing telephone survey methodology to assess both recent financial mistreatment and its potential mental health correlates (i.e., diagnoses of depression, post-traumatic stress disorder [PTSD], generalized anxiety disorder [GAD], and self-ratings of physical health) in 774 older adults. Results: The study indicated that past-year Wave II financial mistreatment was associated with significantly increased likelihood of depression, PTSD, GAD, and poor self-rated health; and financial mistreatment perpetrated by family members was associated with particularly increased risk of depression. Discussion: Assessment of mental health is relevant and important in cases of financial abuse. Creating age-friendly workplace environments is considered a central organizational approach for addressing the challenges of supporting an aging and older workforce. However, there are no concrete definitions or theoretical frameworks that explain the full meaning, assumptions and basic processes of this concept. This paper critically reviews the conceptualizations of the age-friendly workplace in the fields of organizational psychology and gerontology, and proposes (a) a new working definition of the concept, and (b) a multidimensional model that consists of a typology of age-friendly dimensions, representing the implications of human resource policies and practices that demonstrate the ways in which organizational climate and organizational culture support aging workers. This framework enables a better understanding of the organizational-occupational realities within an aging and older labor market, and thus serves as an effective foundation upon which future organizational measurements can be constructed. This presentation is based on the article: Eppler-Hattab, R. 
Objective: Whereas prevalence of elder financial mistreatment has received increased attention over the past decade, health and mental health correlates are rarely studied. Thus, the potential relevance of financial abuse to mental health and perceived health is relatively unknown, and the objective of this article is to illustrate this relationship. Method: The second wave of the National Elder Mistreatment Study used random digit dialing telephone survey methodology to assess both recent financial mistreatment and its potential mental health correlates (i.e., diagnoses of depression, post-traumatic stress disorder [PTSD] , generalized anxiety disorder [GAD] , and self-ratings of physical health) in 774 older adults. Results: The study indicated that past-year Wave II financial mistreatment was associated with significantly increased likelihood of depression, PTSD, GAD, and poor self-rated health; and financial mistreatment perpetrated by family members was associated with particularly increased risk of depression. Discussion: Assessment of mental health is relevant and important in cases of financial abuse. Creating age-friendly workplace environments is considered a central organizational approach for addressing the challenges of supporting an aging and older workforce. However, there are no concrete definitions or theoretical frameworks that explain the full meaning, assumptions and basic processes of this concept. This paper critically reviews the conceptualizations of the age-friendly workplace in the fields of organizational psychology and gerontology, and proposes (a) a new working definition of the concept, and (b) a multidimensional model that consists of a typology of age-friendly dimensions, representing the implications of human resource policies and practices that demonstrate the ways in which organizational climate and organizational culture support aging workers. This framework enables a better understanding of the organizational-occupational realities within an aging and older labor market, and thus serves as an effective foundation upon which future organizational measurements can be constructed. This presentation is based on the article: Eppler-Hattab, R., Meshoulam, I., & Doron, I. (2019 This paper presents qualitative data from a phenomenological study of 10 men and 38 women (N=48) within families with designated power of attorney (POA) agents. Participants were from 18 states nationwide, aged 20 to 73 (M = 46.6), and had varying educational and income levels. Eighteen individuals alleged that EFFE occurred in their families, 27 did not, and three didn't know. The study explored EFFE risk and protective factors within Bronfenbrenner's PPCT model (Tudge, 2018) . Data were analyzed using a thematic, inductive approach. Specifically, person characteristics (e.g. perpetrators' personality and victims' cognitive functioning), proximal processes (e.g. family patterns of communication and resource sharing), context (e.g. geographic location), and time (e.g. prevailing legal, economic, and cohort factors) were associated with EFFE recognition and intervention. Implications and applications of the PPCT model for helping professionals (e.g., practitioners such as healthcare providers, attorneys, therapists) will be discussed to raise awareness of risk and protective factors within families that may increase or decrease the likelihood that elder financial exploitation by family members will occur. The goal is to improve prevention through helping families address risk factors before older relatives become dependent, encouraging more proactive planning in development of POA and other end-of-life documents, and detect exploitation early. Government-sponsored retirement programs and employer benefits are directly tied to individual employment history and wages. Consequently, Black workers disproportionally face challenges in labor market compensation and retirement benefits. Due to a history of racial discrimination and economic oppression, Black workers earn less income over the life course and are less likely to have insurance support in comparison to their white counterparts in older age. This leads Black adults to remain in the workforce longer for financial support and presents unique physical and psychosocial challenges balancing work obligations and family responsibilities. Further, Black adults also suffer from more chronic illnesses, poor health outcomes, and death at higher rates compared to nearly all other racial groups. Drawing on data derived from a workplace case-study with interviews from 15 low-wage Black workers aged 50+ years, with multiple chronic conditions in the Southern United States. My aims are to (1) understand what workplace supports enable vulnerable workers to remain in the workforce, and (2) identity other buffers (i.e., resilience) to working with chronic conditions that enable prolonged work engagement. Findings suggest that workplaces can better support low-wage workers who cannot afford to retire by offering better pay and health benefits. Supervisor and coworker supports, flexible work arrangements and scheduling, and less stressful work environments also enable sustained work engagement. Research, policy and practice implications of this research include identifying workplace attributes and determining strategies to strengthen them, which is paramount to addressing disparities in work and health outcomes in the vulnerable communities. Aging, 2019, Vol. 3, No. S1 
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